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Using this Document:-

This document is designed to help you collect the necessary evidence to complete the Disability Champions course at level 3. The red text will give you some guidance. The important thing is to read the actual learning outcomes shown in the black rectangles at the top of the page. Remember; the requirements for level three achievement are:-

· Analysis

· Evaluation

· Reflection
If in doubt – ask your tutor for guidance. When you complete a section delete the red guidance. 
Recognising and Tackling Discrimination 

1.1 Describe how discrimination occurs, giving examples of its direct and indirect forms

Look back on your notes from the activity on page 20; “The Language Barrier”. Analyse potential situations where fear of using inappropriate language could cause or exacerbate discrimination against disabled person. 

1.2 Assess the impact of discrimination for individuals, the workplace and the union
Research a Specific Disability

Copy your report from the activity on page 43 into here
2.1 Explain the usefulness of different sources of support in tackling discrimination e.g. legislation, union policies

The Project Website

Evaluate the project website in terms of the information provided, accessibility etc. Make recommendations for additions and/or improvements.

Access to Work

Write up your notes from the activities “Access to Work” and “Funding – What Does It Mean” explaining how the fund works and how it can be used to help Disability Champions in the 4 case studies. Include also any real examples you have encountered regarding Access to Work.

3.1 Describe ways of tackling discrimination and promoting equality, and assess their strengths and weaknesses

How can Disability Champions help?

Look at your notes from the activity on Page 10; “The Role of the Disability Champion”. Expand these into an analysis of how you see the role of the Disability Champion tackling discrimination issues. Identify areas that this will be a straight forward expansion of the union reps role and areas that will be difficult.
Interviewing for members needs

This is a major part of this portfolio. Write up your experience of compiling and amending your interview form, trying it out and then using it for real. Record the findings from at least two interviews and evaluate options for solving issues raised.
The Process

Add your notes from the activity on page 41; “Defining a process for solving problems” and reflect upon your discussions that lead to the final version.
Building Equality 

1.1 Describe how discrimination occurs, giving examples of its direct and indirect forms

Look at your notes from the activity on page 16. Explain the difference between the social and medical models of Disability and evaluate the differences between the two from the perspective of a disabled person.

Using the notes from week one explain what is meant by direct and indirect discrimination in the context of disability and show how this would affect an employers claim for ‘justification’.

1.2 Assess the impact of discrimination in the workplace and the union

Using either your own experiences or the findings from your interviews with disabled members explain how disability discrimination affects an individual and the organization they work in.
2.1
Identify different ways of building equality

From the activity on page 45; “Legal Frameworks for Disability Equality” write a detailed explanation of the three suggested legal framework options.
2.2
Assess the relative strengths and weaknesses Of different ways of building equality

Again, using the activity on page 45, evaluate the strengths and weaknesses as detailed in the task.
2.3
Describe at least 4 different sources of support for promoting equality in the workplace and the union e.g. building membership support, company policy

Thinking about the research work you have carried out so far comment on the resources available and the help you have received from:-
Your Union

Add your comments

The Disability Champions Network and Website

Add your comments 

Your Employer

Add your comments

External organizations such as the DRC and JobcentrePlus

Add your comments

2.4
Analyse the relative strengths and weaknesses of sources of support for specific aspects of building equality

Copy your notes from the activity on page 48; “Evaluating Support” into this section.
3.1
Produce a detailed plan for building equality in the workplace and the union, which should include aims, support, actions and timescale

Write a detailed report of your “Two Ticks” audit. Include your original scores, the manager’s scores and a report of how you came to the agreed scores. Explain how you will follow up you action plan and increase your organisations score.
